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UNIVERSITY OF WISCONSIN

PLATTEVILLE

OFFICE OF THE CHANCELLOR

July 1, 2011

Dr. ‘Sabina Burton

Pear Dr.. Burton:-

The purpose of this letter is to inform you thatyour base salary for 2011-12, as approved hy the
Prestdentand the Board of Regents, will remain at $ 50,000 excluding benefits,

We do not antlcipate: any abilityto fund pay plan increases for 2011-12 so we expect salaries to.continue
at their current level, There are no furloughs included in the 2011-12 budget and theréfore there will no
Ionger be the equlvalent of a 3.065% reduction in'your gross eami’ngé FoyrEY12:

As you are aware, Wl Act 10 and the Biehnial Budget Bill, once ebacted, wnli smpase thanges to-State

. Group Health Insurance prerniums and Wisconsiiy Retiverient System contributions for alf state and

university employees. At this point we do not know the effective date for the changes. Please refer to
the fallowing link for additional and frequenitly updated ihformation:
hitp:f/www.wisconsin.edu/hr/benefits/repairbillfaa pdf .

The value of UW staff benefits is exceptional. In the spring of every year, UW System sends out your
“STAFE BENEFITS STATEMENT” that details the pmjected value of your benefit package. You may also
access this information en-line at: hitps//www.my.wiscorsin.edu. (1 addition, you can use the -
compensation estimator to astimate the value of your tota! compensation at;

hitn://www, uwsa.edu/hr/benefits/cormpest/.

Thanl{you fol yaur continded efforts on behalf of the University,

Respectfully,

Moy Mk

Dennis 1. Shields
Chancellor
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